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December 2006 Vaughn Killeen, Director

of Correction Appoints New Director o
Idaho Department of Correction

The Board of Correction selected Brent
Reinke as the new leader of the Idaho De-
partment of Correction in a special Board
meeting held Friday, December 22. The an-
nouncement came just two days after
Vaughn Killeen announced his resignation
effective December 31. Reinke will take over
the position on January 1, 2007.

Reinke comes to the Department after
nearly ten years of service as Director of the
Idaho Department of Juvenile Corrections.
Prior to that, Reinke was a Twin Falls County
Commissioner and private business owner.

Board of Correction chair Robin Sandy
stated, “We are fortunate to have someone
with outstanding abilities within Idaho step up
to take on the challenging position of director
of corrections.”

Brent Reinke becomes Director ef-
fective January 1, 2007.

In accepting the Board'’s offer, Reinke was
complimentary of the direction the Depart-
ment was heading under the leadership of Director Vaughn Killeen, “I am ex-
cited about the new challenges and look forward to working with an outstanding
staff in carrying on the important work of the department,” Reinke said.

Outgoing Director Killeen says he’s pleased with the decision and knows
Reinke will move the agency in the right direction. “I am very happy with the
Board'’s selection of Brent Reinke as Director. | trust he will move the agency
forward and can describe him as a stand-up guy who will provide a 100% com-
mitment to the Department.”

Newly appointed Reinke will have a busy schedule when he begins work in
January. In Reinke’s first month as Director, he will deliver the Department’s
budget request to the Joint Finance Appropriations Committee, as well as lead
lawmakers on a tour of IDOC facilities located south of Boise.
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Director Killeen Thanks Staff

In an email to staff sent on December 20, Vaughn Killeen thanked IDOC employees
for the significant progress made at the Department of Correction during his time as Di-
rector. Killeen said, “I believe deeply in the mission of this department and the skill and
professionalism of each and every one of you.” He also noted the accomplishments
made at IDOC over the past five months. “We have added beds in the system, reduced
turnover, created a new probation and parole process, and come together in collabora-
tive efforts to develop a more responsive and efficient agency.” He emphasized his ap-
preciation to staff. “Most importantly, | would like to thank the men and women of the
Department of Correction for a job well done. | have been impressed by your commit-
ment to the mission of the department and have been honored to work with you.”

Killeen sent a final letter to lawmakers that included a planning document created to address future
growth. He said in his email, “The letter reminds lawmakers of your hard work and the challenges ahead as
prison growth continues. | ask that you work with the new leadership to carry out the Department of Correc-
tion's important mission to protect the public.”

Newly appointed Director Brent Reinke takes over on January 1, 2007.

CPM Graduation Boasts Six IDOC Employees

Congratulations to the six IDOC employees who
graduated this month as Certified Public Managers!

The course is managed by the Division of Human
Resources and is for public sector managers and su-
pervisors in ldaho. Most people who participate in the
course are recommended by their supervisors. Gradu-
ate Brian Underwood, warden at PWCC, described
the course this way, “CPM (Certified Public Manager) is
an intensive long-term training that helps develop lead-
ers in State Government. It includes class lectures, pa-
pers and a major project.”

The program requires 300 hours of instruction and

assignments over 30-36 months. Most participants e _
complete the program in addition to working full-time Brian Underwood, Kim Spevak, Terry Kirkham, Pat
jobs. The major project component of the course takes  Donaldson, Tony Campa and Lorie Brishin—our
approximately 12 to 18 months to complete. Course IDOC CPM Graduates! Congratulations!

participants create and carry out concepts or new pro-

grams that provide a benefit to their agency. For example, Kim Spevak, Senior PO in District 5, developed
and conducted an audit on the Emergency Preparedness of Field Officers, using a grant from the National
Institute of Corrections and assistance from Robert Thorton of the Community Corrections Institute. Gradu-
ate Pat Donaldson, Buildings Operations Manager at Central Office, coordinated a statewide assessment
on outstanding maintenance needs at all IDOC facilities. From this information, the Department will be able
to prioritize and plan for maintenance needs more efficiently and effectively. All of the graduates completed
projects on top of maintaining their current work load.

The six employees who graduated from the program were: Tony Campa, Deputy Warden at PWCC,
Lorie Brisbin, Probation & Parole Officer at Central Office, Pat Donaldson, Buildings Operation Manager
at Central Office, Terry Kirkham, Manager of Idaho Falls Community Work Center and District 7 P&P, Kim
Spevak, Senior Probation & Parole Officer in District 5, and Brian Underwood, Warden at PWCC.

Want More Information? {ﬁ?

http:/ /dhr.idaho.gov/training/CPM.aspx O@@
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Employee News and Recognition

Our mission Is to protect the public. We safely manage offenders and provide opportunities for offenders to
change, and successfully return offenders to communities.

Our vision Is to develop an organization respected for its professional integrity and ability to protect its communi-
ties, where each person actively participates in offender accountability and readiness for change.

Employee Movement at IDOC

Human Resource Director Gary Charland announced this month several changes in the leadership in
IDOC institutions. These changes are listed below and will be effective January 8, 2007.

+ IMSI Deputy Warden of Security Jay Christensen will be moving to ISCI L, : .
as the new Deputy Warden of Security. - 3%~ N

¢ ISCI Deputy Warden of Operations Keith Yordy will be moving to IMSI as — - '
the new Deputy Warden of Security. .

+ District 2 Manager Steve Nelson will be moving to ISCI as the new Deputy
Warden of Operations.

¢ District 3 Section Supervisor Scott Douglass will be moving to District 2 as the new District Manager.

IDOC Introduces New Calendar of Events

It's time to get the word out!!! A new department-wide calendar of events is now ﬁ{
posted on E-Doc! This was created to provide an easy way to see what Department / 8’55;’} )
events are being held statewide. To keep the calendar from getting too cluttered, “\&
please limit postings to events that would be of interest to a large group of people in =oo
IDOC. Here are some examples of events that should be posted to the calendar: /;@/d
¢ Graduations from POST (CO and PPO) —'|

+ District Manager/Manager meetings

¢ Statewide conferences/trainings

¢ Board of Correction Meetings

To add an event on the calendar, use the appropriate contact person for each division at Central Office .
¢ Director’s Office—Leanne Lewis

¢ Management Services—Vanna Kay Donovan

¢ Community Corrections—Harper McGarr

¢ Prisons—Caroll Spencer

¢ Programs & Education—Sandy Millar

Keep your eye on E-Doc for a link to the new calendar, which should be up in the next couple of
weeks!
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Idaho’s Interstate Compact Team Plans for 2007

BOISE-Idaho’s Interstate Compact team held their annual meeting in November to review the past year and
gear up for changes in the compact that are coming for 2007. Judy Mesick, Idaho’s Interstate Compact Dep-
uty Administrator, told the meeting “ldaho’s goal is to transfer offenders to a place where they will succeed on
parole.”

In 2000, Senator Denton Darrington spear-
headed the effort to move the new compact to law
in Idaho. He says, “[ldaho was] the first legislature
to pass the law and the second state to enact it. My
heart is in this. | truly believe in it.”

There is an $18,000 fee Idaho pays for compact
costs. Senator Darrington says that’s a small price
to pay for the increased public safety. He said,
“$18,000 is dirt cheap for the safety that’s afforded
as a result of this compact.”

The biggest change that came about this year
dealt with issuing warrants. Previously, warrants
were issued for Idaho and surrounding states.
New this year, all warrants will now be effective
nationwide. Kevin Kempf, Division of Community

Corrections Chief and Compact Administrator, ac- IDOC’s Interstate Compact Office: Reed Thompson,
knowledged during the meeting that the change in Technical Re(_:ords Spemahst, DeAnna DeVer, Prpbatlon
warrants could potentially create cost issues for & Parole Officer, Nichole Case, Interstate Coordinator,
smaller counties in Idaho and the Parole Commis- Margaret Lint, Interstate Coordinator, Judy Mesick, Dep-
Sion’ where budgets are smaller. He emphasized Uty Compact Admin!stl’ator'and Kevin Kempf, D|V|S|0n of
the compact’'s commitment to providing probation Community Corrections Chief and Compact Administrator

and parole any help needed to bring absconders
back to Idaho and to keep communities safe.

Another discussion point during the meeting dealt with compact compliance. ldaho’s Interstate Compact
takes compliance with compact laws very seriously. At this year’'s national meeting, Texas and Pennsylvania
were both fined for non-compliance. Judy Mesick stated that Idaho takes aggressive steps in training and
educating officers about compact rules and regulations in order to avoid fines (like those issued to the other
states this year) and other consequences.

HRS Career Fairs are a Success!

Human Resource Services has had a successful year recruiting new employees with the help of career
fairs. Career fairs have been held this year in Boise and Meridian for positions at the institutions south of
Boise. According to Bert Hartz, Human Resource Specialist, “Career fairs are a "one stop shop" — appli-
cants can come in and apply, test, interview and possibly walk away with a conditional offer of employment all
in one day.”

The last career fair of the year took place on December 5. It was held in Nampa at the Hispanic Cultural
Center of Idaho. This was IDOC's first fair in Nampa.

Bert says holding the fairs in different locations help bring IDOC career opportunities to more people. Over
forty people attended the latest career fair and an offer of employment was offered to fifteen people on the
spot! Congratulations and welcome to the Department!
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Departmental Roundup

Quarterly News by

Idaho Department of Correction Employees

District 1
Submitted by: Eric Kiehl, District Manager

| would like to take this opportunity to announce Chris Haugland as the newest member of the District 1
Leadership Team. Chris started his duties as Section Supervisor on November 19. Welcome aboard
Chris!

A little about Chris: Chris was born and raised in Colorado. He joined the Marine Corps out of high school
and served on active duty for four years as a Military Policeman. He retired from the Marine Corps Re-
serves in 2001 as a First Sergeant. Chris has worked as a Police Dispatcher for Wheat Ridge, Colorado
and as a Campus Police Officer at the University of Colorado for twenty years with his last few years with
them as a Lieutenant. Chris began employment with the Idaho Department of Correction in 2003 as a Pre-
sentence Investigator in District #1 and has served as a Lead PO/PSI since March of this year.

Please join me in welcoming Chris.

District 2
Submitted by: Clint Hoiland, Sr. Probation & Parole Officer

Our district was pleased with the addition of Steve Nelson as our District Manager. However, his skills were
needed more down at ISCI as Deputy Warden. He will be missed, and his farewell party is set for the
same time as our office Christmas party. We are excited to welcome Scott Douglass as our new District
Manager, effective January 8, 2007.

We have had quite a bit of fun with the great increase of ride-alongs over the past few months. Correc-
tional Officers, Sergeants, DARS and PSRS's from ICI-O and NICI have job shadowed most of the Proba-
tion Officers in the district. It has been great having an extra set of fresh eyes to help with offender supervi-
sion and to just interact more with the Prisons folk.

District 3
Submitted by: Kim Harvey, Section Supervisor

Congratulations to Orestes Alambra, Supervisor of the Quar-
ter, Jul-Sep 2006, and Delanie Valentine, Employee of the
Quarter, Jul-Sep 2006. Congratulations and good on ya!

Also, a BIG congratulations to Scott Douglass, who is leaving  District 3 had a very successful Open House
us to be the new DM in District 2. Their gain, our loss. Scott in November!
“Scooter” (as Judge Petrie lovingly refers to him) has been a Mr.
Do Everything for us, and we appreciate all he has done for this District and the Department. He epito-
mizes the Department’s mission, vision, and values. Good luck, Scooter!

(D3 continued, page 6)
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(D3 Continued....)

We are extremely sad to announce that Grover Noe, one of our DARS, had to leave us due to medical
problems. If you know Grover, you also know what a positive influence he was — on offenders and staff
members. We pray for a full and speedy recovery. He will be missed.

We just completed our Toys for Tots drive and collected over 80 toys. Thanks to Jeannie Crockett for her
work on that project. Her efforts ensured some 80 kids will have a much more enjoyable and memorably
Christmas.

District 3 held its annual Open House on November 29". We welcomed a number of guests, to include
State Representative Darrel Bolz; Rebecca Lovelace, Director, Nampa Family Justice Center; Dr. Michael
Graham, Administrator, Idaho Division of Vocational Rehabilitation; and Mr. Mike Farris, Principal, Caldwell
High School. There was also some guy named Kevin Kempf who showed up.

District 3 has recently begun a working relationship with a group of “school moms,” who, in response to a
student bringing a gun inside Caldwell High School last September, have begun a grass roots movement to
combat drugs and violence in the schools. Those ladies, Lorie Thompson, Amy Rojas, and Linda
Salinas, will be working closely with the administration at Caldwell High School and mothers to educate
students, parents, and staff on gang violence and drug prevention. In addition, in coordination with local
law enforcement agencies and through the use of K-9's, we will assist the schools in deterring those who
would bring guns or drugs into the buildings.

From all of us at District 3, Happy Holidays!

District 4
Submitted by: Casey Fatzinger, Probation & Parole Officer

December has been an exciting month chalked full of generous spirit and
holiday cheer at District 4. Stacy Gidney, an Office Specialist 2, spear-
headed this years office food drive. As of December 15th, the district has
collectively gathered almost 500 pounds of food for the Idaho Food Bank.
Kudos to Stacy for all her hard work on this endeavor and also to every-

one else in the district who has helped to contribute to this noble cause. D4 collected almost 500 pounds
of food for the Idaho Food Bank.

On December 9th our district cele-

brated the year with an office Christmas party. The Christmas party
was held at the local VFW Hall and included an amazing spread con-
sisting of game hens, prime-rib and a salad bar with all of the fixings.
vl Dinner was followed by music and dancing. Overall, the party was an
5 overwhelming success and a fabulous time was had by all who at-

A tended.

On December 13th our district held its monthly potluck. The potluck
was attended by our district administrative staff, probation and parole
officers, pre-sentence investigators, and also some staff members

® from central office. The potluck consisted of appetizers, several differ-
ent entrees, and desert. During the potluck the district elected offi-
cers for a district employee association. The employee association
will be responsible for developing and planning future social events.

PO’s Kip Laury, Christine Mclntire
and Mike Coolidge smile for the
camera.
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District 5
Submitted by: Janet Holcomb and Sharon Callen

Coming together in a time of need: D-5 Employees along with local law en-
forcement and businesses raised $5000.00 to assist the Russ Skeen Family
with medical bills to cover costs associated with a kidney transplant. AA
Francie Skeen'’s husband, Russ, received a kidney from their son, Kade, in
Salt Lake City in July of 2006. The fundraiser involved the hard work of ISP
Officer Scott Ward, who spearheaded the effort by co-workers, and friends to
obtain raffle items and donations. Its amazing what can be accomplished -
when hearts, minds and communities come together. District 5 AA Francie Skeen,

. ! _ i _ her son Kade, and hushand
Congratulations to Officer Eli Martinez for completing POST Academy #3, t0 Ryss.

PPO Larry Shepherd and PPO Cheryl Hoyt for becoming the first POST
Certified Probation and Parole Officers in D-5.

District 7
Submitted by: Lisa Jones, Administrative Assistant I

PO Sean Houlihan has moved from the Idaho Falls office to the Rexburg Satellite office.

Senior Probation/Parole Officer Doug Gardner has moved to our Rexburg Satellite office from the Idaho
Falls office. Doug moved his “up north” caseload to a Senior Probation Officer that actually lives up North,
Cory Beverly. Cory was in our Rexburg office and is now supervising Salmon, Challis, Arco and surround-
ing areas. John Carroll will come on board with us as a Probation and Parole Officer on December 18th.
He has moved into this position from being a Deputy Warden at SICI. We look forward to having him on
board. Laura Kelley moved from PO to PSI.

Bingham County now supports a Mental Health Court, which is currently being supervised by our Senior
Probation Officer Aimee Austin. She is also the Drug Court Officer in our Blackfoot Satellite Office. We
now have Drug Courts and Mental Health Courts in all three major areas that we supervise, Rexburg, Idaho
Falls and Blackfoot.

Congratulations to Cory Beverly, Brad Gardner, Paul Sorensen, and Camille Cox for passing the Senior
PO Testing and becoming Senior Probation and Parole Officers. These officers will also be receiving their
POST Certification in the near future. We honored Lisa Gifford and John Everett for 10 years of IDOC
service. Congratulations to them both! The Probation/Parole Officers received Blackhawk Holster training
this month with Instructor Britt Ashby. After training, they were all issued Blackhawk holsters. We are
planning our Annual Christmas potluck for Friday, December 22nd. We enjoy a variety of foods cooked by
our employees. It should be fun.

Looking forward to another great year!

North Idaho Correctional Institution
Submitted by: Glenn Edwards, Correctional Sergeant

Congratulations to Lt. LaWanda Thomason, who was named Supervisor of the Quarter! She was also
featured in a big spread in the Lewiston Morning Tribune for her efforts in a blood drive held last month.
Cottonwood Police Chief challenged all local law enforcement personnel to participate and NICI stepped up
to the challenge. Congratulations!

(NICI continued, page 8)
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(North Idaho Correctional Institution, continued)

Ben Munger was named employee of the quarter at NICI during their All Hands Meeting Dec. 12. Munger
is a maintenance craftsman senior. Patti Mills, Financial Technician, was recognized for 20 years of ser-
vice to IDOC. Sgt. Leroy Peneku received his 5 years of service recognition.

Newly POST certified correctional officers are: Ryan Mader, Paul Boehmke, Randy Dupea, and Marcus
Horton. Maintenance Foreman Allen Sonnen was acknowledged for his six years service at NICI. He is
transferring to another state agency.

NICl is in the process of changing from the Community Model program to the Individual Accountability
Model that will go into effect Jan. 1. Currently, staff are developing manuals and policies for the new pro-
gram. Staff training begins December 18

Nampa Community Work Center
Submitted by: George Baird, Manager

As a holiday giving effort, offenders at the Nampa CWC raised $650
which was donated to the Nampa Boys and Girls Club. Boys and Girls
Club Director Mitch Minnette was presented with the donation by Man-
ager Baird on December 6. The donation will be distributed to multiple
families identified by staff of the Boys & Girls Club as being “in-need” dur-
ing the holiday season.

ys
-
=
L
13
B
-
H
k
&
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i The donation was presented in the form of thirteen gift cards of $50 each.
Nampa Boys & Girls Club Direc-  1he gift card method was chosen with the input of Director Minnette. The
tor Mitch Minnette accepts a dona- 9ift cards will allow families to purchase food, gas, clothing, and gifts dur-

tion from George Baird and the  ing the holiday season.

Nampa CWC. The Boys and Girls Club of Nampa is a non-profit organization that pro-

vides a specialized program for youth ages 6-18. This Nampa organiza-
tion serves about 1500 children annually with the cost to the family at only $10 per year per child.

Nampa CWC invests all year long in service to the community. In the last twelve months, the facility has
provided 1264 community service hours and over $1136 in financial donations.

SICI Community Work Center
Submitted by: James Brandner, Correctional Sergeant

We at SICI-CWC would like to share that our offenders here have opened
up their hearts and pocket books to help families in need during the holi-
days.

Over the past month they have worked a total of 110 hours at the Idaho
Foodbank sorting and packaging food items. Staff have also been taking
turns going with the offenders and working also.

. _ " _ ) SICI-CWC Offenders donated
We have received nothing but positive feedback and sincere gratitude from  nejr time and money to the

the staff at the Idaho Foodbank for the offenders working so hard. Idaho Foodbank this month.
Great job!

They also donated $430.00 to include 35 turkeys and canned foods to the
Foodbank for the holidays.
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Pocatello Women’s Correctional Center (PWCC)
Submitted by: Brian Underwood, Warden

BettyJo Willey, instructor at PWCC, was honored this fall with a nomi-
nation for Business Person of the Year in the non-profit/government
division. The nomination was part of the 7th annual Idaho State Jour-
nal’'s Business Awards, which is sponsored by the paper, the Pocatello
Chamber of Commerce and Idaho State University.

8 Before BettyJo came to PWCC, two inmates had received their GEDs.
M Last year, 26 women at the facility received their GEDs.

BettyJo told the Idaho State Journal the reason she enjoys her job so
- : much. “Opening the test scores from ISU always feels like the Acad-
Congratulations to Betty Jo Willey  emy Awards. Watching the faces of the women when we tell them they

for her nomination and all of her have passed the test is the ultimate reward.”
hard work at PWCCI!!!

BettyJo also told the Idaho State Journal the new doors that are
opened to the offenders when they receive their GEDs. “Getting their education is the first step for many of
them...in turning their lives around.” Congratulations on your homination, BettyJo!!

Idaho Maximum Security Institution (IMSI)
Submitted by: Nancy Hansen, Administrative Assistant II

Congratulations to our Employees of
the Month at IMSI: CO Marc Aiello
(October), FSO Dennis Crosley
(November), and CO Rolando
Tamez (December). The Supervi-
sor for the Fall Quarter (October-
December) is Sgt. Sara Link.

As always, we honored these ex-
ceptional employees with public rec- =
IMSI held a very successful Open  ognition, certificates, letters, a great ~ Warden Hardison trying to con-
House in December. parking spot, IMSI coffee mug, pin vince Santa he’s been good!!
and pen, and a request for adminis-
trative leave for a day offt We know that IMSI is extremely lucky to have these exceptional employees as
part of our team.

Recent activities at IMSI include an Open House for IDOC employees and their families. We provided re-
freshments and day care for visitors who toured the facility and looked at our displays. We also had an off-
site Christmas party, and even Santa attended. We also had great entertainment by a quartet that PSRS
Ken Curtis sings with. And Sgt. Pfenninger and his friends wowed us with a very entertaining one-act

play.
Staff have generously donated items for a silent auction and raffle — and then turned around and bought

items at that silent auction! Their generosity portrays the true meaning of the Season as all the proceeds
will help identified families that are having challenges this holiday season.
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St. Anthony Work Camp (SAWC)
Submitted by: Kathy Clark, Administrative Assistant

We are gradually making progress with our facility renovation. The Medical Department, Prop-
erty/Commissary and Laundry are completed. Offenders have been moved into the newly completed B
Dorm. After the holidays, we will begin with the remodel of the visiting area.

In November, SAWC held a C/O refresher course, covering vital security procedures, CPR/First Aid, fire-
arms instruction, disciplinary procedures and many other topics taught by SAWC staff.

Joshua Lehmkuhl, a temporary employee, has been hired into a classified C/O position.

The SAWC Employee Association held a luncheon November 30, to honor staff achievements of the past
quarter. Sgt. Jason LaBeck was SAWC’s employee of the quarter.

C/O Gerald Hackworth was our employee of the third quarter and in addition received the regional em-
ployee of the quarter award. Jane LaBeck was honored for 20 years as a State employee, and the Food
Service Department received special recognition for assistance with the Jim Creek Wildland Fire in Pine-
dale, Wyoming.

Best wishes for a happy holiday season from all of us at SAWC.

Idaho State Correctional Institution (ISCI)
Submitted by: Terrie Rosenthal, Administrative Support Manager

In 1997, the warden at that time, the late Joe Klauser, realized that many of our
own staff faced financial challenges during the holiday season. That year, a
team of caring employees rallied together and created the ISCI Project Compas-
sion. The project raises money for staff in need during the holiday season, who
are anonymously nominated. Staff purchase raffle tickets to win donated prizes.
The money collected from the raffle tickets is then divided among nominated and
selected staff recipients. The recipients’ identity is not revealed and the cash gift
is delivered discreetly.

The event was held December 13th. That morning the collection total was
$2,300. Vicki Bates, Technical Records Specialist Extraordinaire, sent out a Vicki Bates and her
challenge. If we collected $2,500, she would shave her head. The festivities new hairdo! Wow!
began at 1:00 pm and the grand total collected was $2,566!!!

Vicki explained to all in attendance that her passion for this event was from the heart because she was a
project compassion child. She remembers being the recipient of events such as this and she wanted to
help make someone’s holidays better. Our hats are off to you, Vicki, (pun intended) and to all the generous
staff at ISCI. We were able to help 10 staff members have a merrier season.

Thanks for all of your submissions! The next issue of Roundup will be in
March’s DOC Talk, so watch for reminders and deadlines!

3 EW T8 W
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&gsurl.ng % Comparing IDOC to Other Western States
r:Ej:: This is the first in an on-going series called “Measuring Up” that will be appearing in
DOC Talk. “Measuring Up” will help educate IDOC employees about current trends
or analysis of information within our department, or how we compare with other west-
ern states, including Utah, Wyoming, Montana, Washington and Oregon.

This month will look at how Idaho measures up with other western states in
population and budget.

This month, we’re taking a look two different comparisons. The first chart compares each state’s incarcer-
ated population.

Incarcerated Populations

Washington is the highest, with State Comparison - Incarcerated Population
almost 18,000 inmates. Ore-
gon is a close second with just | 21000 17973
under 15,000 inmates. ldaho 18000
(6,976 inmates), New Mexico 14541
(6,626 inmates) and Utah 15000 ]
(6,249 inmates) come in next. 12000 |
Montana has the smallest incar- 6976
cerated population with just 9000 6626 ]
over 4,000 inmates. 6000 || 4007 6249 |
Cost-per-day Comparison 3000 -
Chart #2 compares the same 0 ‘ ‘ ‘ ‘ ‘
states’ cost-per-day. New Mex- ldaho Montana Oregon  New Mexico Utah Washington
ico has the highest cost-per-day
at just over $80/day. This is an
interesting fact, considering
New Mexico is in the bottom-
half of the states as far as
population numbers are con-
cerned. (It should be noted that _
Oregon’s cost-per-day figures State Comparison - Incarcerated Cost Per Day
do not include administrative $100.00
costs, such as Central Office $80.28
services.) $67.53 ' $79.60
' $80.00 :
Idaho’s Numbers T $62.76
$60.00 : -
The Idaho Department of Cor-
rection is Igading @t’s neighbor- $40.00 1 |
ing states in keeping cost-per-
day numbers low. $20.00
Out of the six states compared,
Idaho has the lowest cost-per- $ ‘ ‘ ‘ ‘ ‘
day at just $54.44. ldaho Montana Oregon*  New Mexico Utah Washington
*Oregon's CPD does not include Administrative costs, such as Central Office Services




